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From the Commander

Greetings FED Teammates.

I trust everyone is enjoying the warm
autumn weather and the beauty of the
surrounding hills as the leaves change color.
The turning of the leaves, and the raking that
accompanies the season, is a sign of transition
from summer to winter. LTC Loefstedt and I
recently attending training to assist us with our
transition to the district. At this command
course in Mississippi, Lieutenant General
Strock, the Chief of Engineers, talked to the group about transition. I’d like
to share a few of his thoughts with you as we move into the new fiscal year.

COL Janice L Dombi
Commander

LTG Strock reminded us that our number one priority is supporting
the global war on terrorism (GWOT). He said the requirement to support
this war will continue for years to come. Currently there are three districts
in Iraq and one in Afghanistan. FED is supporting this effort both abroad at
“home” in Korea. I'm proud of the volunteer spirit displayed in the district
by people deploying to the combat zone. I am also proud of the support for
the war by the teammates remaining in the district that pick up the duties of
those deployed. I certainly understand the work load, the customer support,
suspense’s and high quality standards do not change because we have
numerous people deployed. I appreciate your understanding of this
important mission and am amazed at the extra effort many offices put forth
to make ends meet. We have also supported the GWOT with reach back
capability. We recently assisted the USACE division headquarters in
Bagdad with designs for force protection structures that could save many
people from injury or worse, death.

LTG Strock is open to suggestions on changes in USACE as
directed by 2012 but made it clear that he wants to build on the momentum
of vision and values that LTG Flowers began with the transition. He said
non-negotiables for change were the Regional Intergration Teams (RITS),
Regional Business Centers (RBCs) Communities of Practice (COPs),
District Support Teams (DSTs) at division level, the implementation of P2,
and our focus on mission execution.

LTG Strock directed us to improve our vision by seeing the vision
of the customer. He asked us to help the customer understand what we can
do for them. He suggested we can do this by gathering feedback and ideas.
FED will soon have the opportunity to “see how we are doing” and gather
feedback because we will send out customer surveys in the next few weeks.

(continued to page 7)
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Safety & Occupational Health

Women and Heart Attacks

by Cho, Un-Chong, Language Assistant, Safety & Occupational Health Office

According to ‘www.HeartCenterOnline.com’, heart disease and heart attacks are the number-one killers
of women in all of the developed countries throughout the world. Although women do not recognize heart
attacks are more deadly to women than men. Women, in fact, are half as likely as men to survive their first heart
attack, and significantly more likely than men to have a second attack within one year. Researchers have
proposed it may be harder for women to recognize that they are having a heart attack and to get treatment
immediately because women tend to have “atypical” symptoms that are actually signs of a heart attack.

For both men and women, common warning signs of a heart attack include the following:

- Chest pain or discomfort that is unrelieved by rest or a change in position and often spreads or radiates
through the upper body to the arms, neck, shoulders or jaw. The sensation tends to be very intense and unrelieved
by medication.

- Chest-area pressure or squeezing sensation that may be either constant or intermittent.

- Shortness of breathing such as shallow breathing.

- Abnormally weak and/ or fast pulse.

- Feeling faint or dizzy.

- Sweating, often heavy and often cold.

- Nausea or upset stomach

In contrast with the common warning signs listed above, some women may have less “typical” symptoms
when they are having a heart attack. Women are less likely than men to feel severe chest pain and are more likely
to report a feeling of severe heartburn in the upper abdomen or pain in the breast. Unless a woman is familiar
with these atypical symptoms, she may delay getting to the hospital.

For both women and men, the best strategy for preventing heart attacks is to make lifestyle changes that
help prevent the main cause of heart attacks. You may also need to get treatment for conditions that raise your
risk. As doing so, you can lower your risk of having a heart attack even if you have already had a heart attack or
are told that your chances of having a heart attack are high.

Make lifestyle changes to prevent a heart attack:
- Eat Well: Whereas unsaturated fats are not harmful and are sometimes helpful, both saturated and
trans fats cause the liver to produce higher levels of cholesterol and, therefore increase the risk of heart attack.

- Maintain A Healthy Weight: The one-two punch for a healthy weight is, not surprisingly, a good diet
and regular exercise.

(continued to page 23)
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The Chin Report

WHAT ISTHE FUTURE
OF THE FAR EAST
DISTRICT?

by Allen Chin,
Deputy for Programs and
Proj ect Management

Duringthese days df uncertainty regarding the Future of the Alliancein Korea, many fdksat FED are
wondering whet the future of the Digrict will be. | hear thisquegtionalot of timesfrom concerned employees.
From where | sit, FED ill hasavery goad future. But asyou may know, the amount of construction prgects
that the Distri ct awarded i n thelast two years has dropped sgnificantly. For example, the amount of
construction contract awards dropped from $338 Millionin FY02to only $184 Million in FY04. Thisisdue
mainly to the fact thet prgectsin the Yongsan and 2nd I D area have been cancedledin the lagt two yearsdue to
thepotentia relocation of troops from thosearess.

Although thepast two years have seen alot of projectsterminated or delayedin areas north of Cp
Humphreysaswel | as Cp Humphreysitsdf, there are alot of futureprojects pl anned for the Co Humphreys
area. But snce many of the future prgects are to be sted on existing rice paddies outside of Cp Humphreys,
theROK Government still hasto acquire the land and westill need to develop theland for condruction. The
current problem of coursei stheat land in the new areaadjacent to Cp Humphreys has nat been acquired yet.
Until theland isacquired wecannat completethe desgns and award the condruction projects. But oncethe

land outsde Cp Humphreys is acquired or purchased by the Korean Govemment, we should expectto avarda
lot of congruction projects (MILCON, Hog Nation, NAF, etc.) in FY06. So even though we don’t expect a

ggnificant increase inworkload in FY 05, we shoud see a 9gnificant increase in workload in FY 06.

We should keepin mind that the Air Force programisfairly hedthy in FY 05 because we have severd
Dormsin Osan AB and Kunsan AB scheduled for avard in FY 05 aswell as another Family Housng prgectin
Osan ABinFYO05. Furthermore, snce Army Host Nation projects have been delayed dueto patentia
relocation of troops, the Host Nation fundswill be used thisyear to desgn and award for condruction of many
Air Forceand Marine Corpsprojects  Begimingin FY 05, weshould aso expect to see some Build to Lease
(BTL) Family Housng projects being awarded. BTL prgects are funded by a private developer who leases
back the facilitiesto the U.S Government for a period of years so the developer can recoup hisinvesment. All
of these projects should tide usover in FY05.

Asaresut of workloed related to relocation of facilities, | prgect avery large workioad starting in FY 06
and continuing for severa years. Thisworkload is expected to be large enough that we will need tolook at
innovative contracting tools such as Design Build MATOCs. Inconcluson| believe theDidrict hasabri ght
future for many years epecidly gartingin FY06.
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U.S., Republic of Korea Reach
Agreement on Toop Redeployment

NEWS RELEASE from theUnited States D epartment of Defense

The Department of Defenseannounced on October 06, 2004 that after several months of close
conaultations, the United States and the Republic of Korea have reached fina agreement regarding the June
2004 U.S. proposa to redeploy 12,500 U.S. troopsfromKarea. Throughout these conaultations the United
States has made clear thet it remains committed to the defense of the Republic of Kareg, to the security ad
stahlity of the region and to astrengthened Republic of Korea-U.S. Alliance. The future of the dlianceis
strong and will be adaptive to change and responsiveto the needs of theK orean people.

During these conaultations, the United States and South Korea fully congdered the combined
requirement to maintain arobus deterrent and defense capatii lity while increasing combet capacity.
Additionallyconsu tations conddered the K arean public’s perceptions regardng a potertia security gap.

Specificallythe United States and the Republic of Koreaagreed to the redepgoyment of 12500U.S.
trogpsin three phasesthet will last until 2008. Inclusve inthisredepoymentisthe 2nd Brigade Combat Team
that was sent to Iraqin August.

Thefirg phase will be conducted in 2004 and include the 2nd Brigade Combat Team and associated
units The redeployment in 2004 will total about 5,000 troops.

Thisagreement a o includes the transfer of certain missonsfrom U.S. forcesto Koreanforces, such as
South Korean forcestaking over security at the joint security areain the demilitarized zone, and the tranger of
regponsibility for rear area chemica decontamination to aspecia South Korean unit.

During the second phase, 2005-2006, the United States will redeploy a total of 5,000 troops (3,000in
2005, 2,000 in 2006), comprising combat units, combat support and combat service support units, units
associated with missontrander areas and ather support persomd.

In the third and fina phase, 2007-2008, the United States will redeploy 2,500 troops congsting primarily
of support units and personndl.

As part of the agreement, the United Stateswill maintain a multiple launch rocket system bettalion and
associated counter-fire assets on thepeninsu g, and initiate areview of U.S. Forces Koreaprepostioned
equipment and make adjugments as apprapriate.

The United Stateswill continue the$11 billion investment in erhancing U.S. capabilities on the peninsua
and in theregion to strengthen its mutua deterrent with South Korea. Additiondlly, the trangformation of U S.
Army unitsin Koreawill continue and will lead to a Sgnificant overal increase in combet capability.
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New U. S. Military Helipad
Construction at Yongsan Begins

by Chong ¥n Kim, AO

The construction of a new landing pad for cultural center of Seoul. Howeyenany Korean
U.S. helicopters began on September 23, 2004, akistorians and curators have expressed the
a group of South Korean media members was  concerns over the possible damage that the noise
clicking their cameras. A concrete wall between and vibration of departing and landing of
the Yongsan Garrison and the Korean Ministry of helicopters could cause to tens of thousands of
National Defense was torn down in order to historical artifacts exhibited in the museum.
construct a new USFK helicopter pad.

After almost seven years of negatiationson

South Korean dicials have expressed the rdocation of the helicopter pad, Seoul ad

concerns, for many years, over the possible noiseWashington finaly agreed in May 2004 to moveita

- £

The backhoe with ripper jaws is tearing down the wall The USFK helicopter pad in Yongsan was located right
between Yongsan Garrison and Ministry of National next to the National Museum of Korea under
Defense compound. construction.

and security problems that the current helicopter
pad H-208 located in front of South Koreaew
National Museum could cause.

National Museum of Korea is set to open
its new 300,000-square-metesngsan venue in
October 2005 relocating from the Gyeongbok
Palace. The museum in Gyeongbok Palace was
temporarily closed on October 18, 2004 for its
relocation and opening inovigsan. When the
national museum finally settles down iongsan,

o . 4 ) The bird’s-eye view of the National M useum of Korea
it will play a major role in 6ngsars rebirth as a which is scheduled to open in Yongsan in October, 2005.
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few hundred meters away to theback side of the
Minigry of Nationd Defense compound North of
Gate 17. Thenew sStewill be usedby bathU. S ad
South Korean militaies after Yongsan Garisonis
returned to South Korea in 2008, according to the
officials.

Thefirst two sages of relocating the pad
began with tearing down a concretewa | and senior
officer housng quarters to accommodkte the gpproach
area. Families moved out to ather housng areas The
third gage isrebuildng thenew hedlipad and the fina
gageincludes building anew air traffic control tower
and a21-foat high sound-dampening wall
aurrounding the landing areato reduce nase. The
number of landngsis expected to bereduced down to
five helicoptersfrom eight to ten now, according to
Sarsand Stripes.

Under the agreement between the two allies
South Koreal's Minigry of Cultureand Tourismwill

LTC Steve
Roemhildt, Chief
Engineer for the U.S.
military in the Seoul
area (above) and
Sam Han, Program
& Project
Management
Division, FED

(right), answer the
questions from the
reporters.

pay for this project of which thecod for the firs two
gages reaches $4.50 million. The cog for the next
two dagesis yet to be determined, according to Mr.
Sam Han, Prgect Manager at the Program Prgect
Management Division, Far Eagt Didrict.

Thiscomplex project overseenby theU. S.
Army Corpsof Engineers, Far Eag Didrict draws
growing interes fromUSFK, Minigry of Nationdl
Defense and Minigry of Cuture and Touriam. The
condructionis esimated to be completed by
November 30, 2005, but helicopters can gart usng
the landing areaas early asMay 1, 2006 while other
gtework continues

From the Commander

(continued from page 2)

Our “Just Do It!” cardsare still ineffect.
If it isgood for the customer, lega and ethical,
andwe are willing to accept accountability for
the decision, we shoulddo it! We should use this
freedom to develop and strengthen relationswith
our partners. Each of you will havethe
gpportunity to hear LTG Strock’sviewson
trang tion because he will cometo Kareato vist
us in January. We will have atown hall meeting
0 each of you can hear our new commander’s
vison as we move intothe New Year

Onefina word on transition.
Unfortunately welost one of our family members
in Octaber with the death of Tom Knipper. He
was awonderful man and you dl once again
showed me your compassion and sense o family
in the planning and conduct of a beautiful
memorid service. Tharks to al that planned,
conducted and attended the ceremony. Itisclear
that Tom was loved and expressed his love to our
district.
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Commander's First Impressions and Insights

by Gloria StanleyPublic Affairs Officer

Now that COL Jani ce L. Dorbi has beenin command of the Far Eag District for three months, PAO
intevi ewed her to find out her first impressons o we could pass her thoughts along to you, our EAST GATE
EDITIONreaders.

PAO: COL Dombi, what are your first impressonsabout the Far East Didrict?

COL Dombi: What I find most noticeable isthe teamwork in the digrict - people’swi llingnessto work with
other sectionsand a genui ne sense of team. Far example, the other day on the way down to Taegu, Mr. Yi
talked about the Cor ps taking family seriously and he refered to the District employees asfamily. | think
family is much more than just co-wor ker sbeing congenial to each other. | think the sense of teamwork goes
much deeper than that. Whenever | get out to proj ect sites - and | have been trying to get out to dl the
resident offices - | get that same fedling. People seem toreally enjoy what they do. It's more than just
coming towork. It'sa much deeper feding than just the job that they do.

PAO: That hasbeen mareevident to you herein FED than at ather unitswhereyou have been
assigned?

COL Dombi: Yes some people may have unit pride but | didn't really have that sense of inter persond pride
and relationships Here, it includes not jugt what the unit does, but who the unit i s, and who the people are.
I’malso impressed wi th the wide range of technical competency. It extends beyond just what peopledoin
their everyday job.

| went to the Didrict’sfarewd| for Ryo Nakamoto at a local Korean restaurant where | got to
experience agrea traditiona meal. Therewasa grill at the table and we sat on the floor. We took rips of
beef, liver and a few other meats aswel | as condimentsand wrapped them in different typesof leafs And
again | noti ced people just have agenuine concern and enjoy socializing and doing thingstogether. | like
that people don't wait for something to be officially organized. They get together and play soccer after work
and thingsthat in other military units someone would have to be tasked to set up. People her e get together
just because they wart to get together, not because it's an dbligation.

I’mcertainly opento doing social activities, if the Digrict wantsto do have them. One exampleisthe
Year End party. Another is the monthly birthday party. The purpose of that is to recognize people on ther
birthday and also it gives me an opportunity to recognize peop e for their length of service, deployments and
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other awards.

Another thing | havereally enjoyed isthat thesenior leaders here all work very well together. | have also
been inunits or arganizationswhere therewere severa senior leader swith fri ction between them and that affects
the entire unit. What | have seen hereisthat everyone redly wor kstogether to try and figure out thebest
solution. They reallytryand dowhat’s best for the arganization.

PAO: Thisyour firg timein Korea. Haveyou had an opportunity to see much of thecountry yet?

COL Dombi: Actualy | haven't been out much because I've had saveral TDYs  Only acoupleof Saturdays. |
have played golf at Osan and the Sungnam cour e twice. | really enjoyed that. 1 haven't been out shopping or
done many weekend tourig activities yet.

PAO: From your pant of viewwhat isthe mos important thing you would like ther eadersto know?

COL Dombi: | guesswhat | want peopleto knowis| am committed totaking care of our peope. e have an
impotant mssonto do in Koreaand with all the changes that arecom ng up inthe next few year swe' re gangto
depend on peop eto beflexible. Our flexihili ty and competencewill allow us to achieve any miss onsweare
assgned. To maintain that capability, weneed to takecare of our people.

| also want peopleto know | lodk forward to hearing their ideas on how to inprove things. We have some areas
we canimprove inwith our cusgomer relations so that cusomer s herein Korea choose our didrictasther firg
gption for congruction and getting that wor k done.

PAO: Have you set any goalsto acconplish during your tour?

COL Dombi: I know | want to completeour projectsontime, to gandard, within budget. Those are my goals
for the District. Asfar as specific geps| amjug completing my assessment of what we need to do to move ahead.

| thinkit'simportant to assess the unit. You need to know the people and you need to under dand the
interpersona workings of theunit. With a god thereneedsto be a path, a choice, of how you are going to achieve
thosegods. Wthout knowing the details you mght be able toi dentify a problemwithout really under ganding
whatsbehind it. You need to know the unit a little better before you can st realidic goals

Fromthe USACE per spectiveand in generd, | want to take care of the people and inprovethe process
and communicate more effectively. | think these are too generic, whenyou set agoal thereneedsto be substance
behindit. And that'sthe People, process, communicate, but there hasto be soecific goals.

| think I SO 9001 certification isimportant becauseit shows customers we reconcerned with our
practices, we' retrustwothy and their best value for per for ming work.

(continued to the next page)
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Commander's First Impr essions and Insights

(continued fom the pevious page)

PAO: How do you feel about the interactions you have had with stakeholders and customers you have
met?

COL Dombi: What I have found is that people who understand what the Corps does have a much bett
appreciation for us than people who see the Corps as a vehicls tha€d on them. Also, | think the
turnover hee in Korea is so fast that weearconstantly educating people on the way USACE works.
Most military people have never worked with agamization that has to earn its keep. Most mijitar
organizations work wherthe people get paid whether thés work or not, so they think peoplealaries
just come om the government, and with USACE thatt the case. i USACE evstthing's done on a
reimbursable basis. And thawel foreign to militay people. Wh eveyone they have worked with,
whether DA civilians or militay, their checkbook comesm the militay, but with USACE we have to
charge for our hours. 1 think that is still a weforeign concept some people need to be consistently
educated about. And thatvhee the idea comesdm that we'e too expensive. They’ve never had to
pay for sevices.

PAO: You have a degree in HistoryWhere did your interest in history originate?

COL Dombi: Teaching at \&st Point actually inspead me to study histar | originally thought | was
going to go to graduate school for consttion management, and then | was accepted for teaching
position at Vst Point. My husband, Joe, taught in the engineering tfepat and | taught histgr |
really wanted to teach atést Point, so | was ptty flexible about what | taught. Gainly, my stength
is in the humanities, social sciences or higtorwould have enjoyed any of those, bdlly enjoy
military histor. I've studied other eras, other gimns of histoy, but the majority of it is how it affects
the military and how it affects the militarin war Not necessarily social hispor economic histgy but
more how social factors and economic factors would affect the nyilitdo militay history is my
strength.

My area of expdrse is the American Civil& Howeverl taught eveything fom Gieek warfae
all the way though DeserStorm in the histgrcourse all the cadets take. | also conducted many staff
rides. I've been to Gettyslyd6 times. | look favard to seeing some of the kan Vdr sites and
military studying in terms of doing staff rides. ®®a lot take out of Pusan, and the whole war offers
good examples of how an army is demoralized and how you turn thetcar many leadership lessons.

One thing | enjoy about histpiis not just knowing what happened in the past, but how we can
apply it today You can gain insights and how to motivate people. People decéssarily change over
time, but what motivates people and how you take aapeople transcends time. Soldiers in the civil
war appeciated a hot meal just as much as soldiers do in Iraq today
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| think our support of the Global War on Terrorism (GWOT) - Iraq and Afghanistan - are
impotant goals for the district. We havea small opportunity to changethe world and make it safer

fromterrorism.

PAO: Have you personally noticed a change in peoplattitudes since Desert Storm and 871

COL Dombi: | think thee is moe appeciation for the militay and what the militar does. | guess
evidence of that for me, personally having people | danknow thank me. For example, I've had people
in the subway in D.C. seeing me in uniform come up to me antrsayks for what you& doing”. They
dont know what I'm doing; they just know I'm in the milgarThey would ask me what | do. Téhes just

more inteest in the militay.

Yes, | do think that has been sincel9/1 think people a genuinely intasted in the militar and
really dont know much about it. People would ask me what myedagiin and what | studied, and I'm
just speaking in general, but when they find out about how educated ourymditard how much we
value education benefits, theyearey surprised by that. A lot of people still think going in the mijitar
for people who dohivant to go to college and thatsitkind of a transition point. In fact, mepeople in
the military are going to college and going to night courses. Theyiading it is a good caer and you

can make a diffence in peoplg’lives.

| think any time we can educate people about what we do it is benefigglisttiike educating our
customers and our stakeholders. Peopletdardw and when people dokhow they draw their own
conclusions and believe what they want to believe.

USFK Amends Legal Drinking Age up to 21

by Chong YunKim, PAO

Effective November 1, 2004, U.S Forces
Korea (USFK) raised to 21 thelegd drinking age
for dl military personndl, contract workers,
civilians and family members assigned to USFK,
according to an announcement i ssued on October
27, 2004. This changewould apply to personne
off-base aswell, although the legd drinking age
in South Koreais 20.

A 1995 Defense Department regul aion
gates that the minimum drinking age on a DoD
installati on located outsi de the United States
shall be 18 years of age and higher minimum
drinking age will be based on internati ona
treati es and agreements and on the l ocal situation
as determined by the local ingd lation

commandeBecause USFK madethedecisionin
South Korea, it will affect all troops throughout
the peninsula

The change bringing thedrinking age in
linewith the U. S. agelimit comesfrom
command leaders’ increasing concerns about the
number of alcohol-re aed incidents involving
younger service members.

Offendersof this policy may face action
under the Uniform Code of Military Justice.
Those not subject to the UCMJmay have
adminigrative or other adverse adminigrative
actinsauthorized by laws and regul ati ons.
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Helping
Fight the
GWOT

Far East District
Employees
Volunteer

to Work

In Iraq and
Afghanistan

by Chong YunKim, PAO

SncetheGlaba War on
Terror (GWQOT) began, over
1,700 military and civilian
employees havedeployed to Iraq
and Afghanistan. The
requirement for mog ecidties
remains great.

Among these volunteers
from FED isMs Gloria M.
Martinez. Sheimmigrated to the
United Satesin the 1960s with
very little and coudn’t spesk a
word of English. However today
she has successfully carved her
career withthe U. S. Army Corps
of Engineers and became thefirs
woman fromthe Far Eagt District
togo toIrag. Asacontracting
officer at Camp Victory in
Baghdad, Irag, shehas
accomplished many prgects to
uppart the war effort.

“Thetimein Irag has
alowed meto gain my deepest
underganding of the Corpsandits
vaues Everyone worked very
hard. Thet was the beauty of our
work. We hed to get the misson
done, no matter whet that was
And we made it happen. I'm so
proud of what we've donein
Irag,” ssidMs Martinez.

Her son, Slephen
Martinez, who worksfor the
Corpsasalead prgect manager in
Germany aso recently fin shed
hisdegoyment in Irag. And
something that may surpriseyou
issheisnow inlrag again. Soon
after she returned from her 6
months assgnmert, shechose to

guality assurance representative
for the Central Resdent Office,
Far Eadt District volunteered to go
to Irag and served asacivil
engineer technician in Kirkuk for
4 monthsfrom February 2004 to
July 2004.

He worked on Regtoring
Iragi Gil, whichisone d the
magor missonsof USACE. This
task was assgned by the
Department of Defenseto restore
Iragsinfrastructureand all
production.

Irag5oil production
before the liberation averaged 1.8
million barrel s per day. However
it dropped to zeroin April 2003.
The USA CE team has boogted the
level toroughly 2.5 million
barrels per day one year after the
wat

go back to Irag. Thistime she

Mr. Jimmie E. Moore is back in his

. . office at the CRO. He has applied for
Eagt D'Qt-gl(spvgg)l ngtg(?AFar planstosiay far ane year. the second deployment to |r§3.

igri ,USAmy _
Corps of Engineers (USA CE), Not only Ms. Martinez,
headquartered in Seoul, hasfive but many Corps employees who )
members returned safely to have deployed found itan | amabsolutely proud of
Korea, six members currently excellent opportunity for what theArmy Caorps of

Engineers and the military areand
will be accomplishingin Irag. If
you have questions asto what we,
asAmericans aredoing inlrag,

professiona and persond
development.

deployed to Irag and Afghanigtan,
four memberswai ting for their
orders and two employeeswaiting

taker nomination. Mr. Jmmie E. Moore, a
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well, jus ask thelittle Iragi boys
and girlswe have provided with
badly needed donated school
supplies, the absolute pleasure of
usngasmple no.2 | ead pencil
which they did nat havebefore.
Having them say “Hey, Mider,
weLoveAmericans” and thank
you 0 much for helping us,
simply meltsany apprehengon |
may have had beforeworkingin
Irag. The mottois Stay the
Couse. There are problemsand
therewill be more trialsto come |
suspect. Thisisanew barn
governmert that will have many
growing pains. Itismy hopethat
wecan help walk the Irag people
through those growing pains” Mr.
Mooresad

Mr. Moore made a
differenceby offering hope for the
future of countlessIragis With 95
percert of Irag's nationa income
coming from oil, themissonis
vitd tolrag sfuture.

Mr. Edward E. Hintisaso
onewho madeadifference. He
has servedin Irag asa prgect
manager/civil engneer withthe
Forward Engineering Support
Team-A, Cadlition Provisona
Authority Baghdad Certral. After
fulfilling hismisson, heisnow
working asacivil engineer at the
Far Eag District.

Mr. Hint counts meeting
and warking with wonderfu
people from dl over the entire
warld, includnglrag s asa
highlight of the dep oyment.

“Seeing and meeting Irag
children and redlizing that, inthe

words of one of our Iragi team
members, ‘It isthey who are the
future of Iraq’,” said Mr. Hint.

Asked about what he feds
hesaccomplished, he said onthe
wholeitseemsvey little.

“From your small
individua accomplishment,
combined with dl of the other
small accomplishments
contributed by co-workersand
others, comes arevitalized nati on
full of peoplewho cantake charge
of their newly found freedom, like
wein the United States have, and
be apart of determiningtheir own
individua destiny.”

Upon hisretum from
supporting the top priority
misson of fighting the globa war
onterrorism, Mr. Hint turned his
eyesto the Korean community.
Heand hiswife, Sandy, teach
Englishto agroup of Korean
mothers at the Korean
Community Center. Boththe
Flints and the mothers enjoy this
Saturday English Program.

Ms Doshin Park from the
Engineering Division, FED and
Mr. Larry Shockley from the
Construction Division, FED have
servedin lrag ShceMay 15, 2004
and recently retumed. Ms. Park
was deployed to Balad,
gpproximately 50 miles north
from Baghdad. During her
deployment, she worked on two
Aircraft parking projects and one
hospita renovation projectasa
prgect engineer. Mr. Shackley
worked asaresdent engineer a
Kirkudh, Irag.

Ms. Doshin Park (center) is having
an Iragi dinner with the contractors
and co-workers whom she worked
with during her deployment to Iraq.

i .
COL Janice L. Dombi, Commander,
FED, presents Mr. Larry Shockley
(left) the Commander’s Award for
Civilian Service awarded to him by
the Commander of Northern District,
Gulf Region Division, USACE.

MAJDaonovan Ollar
from the Central Resident Office,
Osan Air Base deployed to
Afghanistanon Juy 24, 2004 asa
resdent engineer at Kandahar.
Mr. Woody Bargar and Mr. Mark
Cumingham from the

(continued to page 15)
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Komapsumnita and Domo Arigato
for My Experience in Ulchi Focus Lens 04

by CPT Tong Smith, Prgect Manager, Air Force Branch, Japan Engneer Didrict

| would like to gartthisarticle by apdogizing
to the great workers of the Far Eagt District for its
lateness. | happened to commit myself to writi ng the
article after Ulchi Focus L ens (UFL) 2004, however
theactual processd putting wards on paper or
computer continuoudy missed themark. Withthe
gpdogy out of the way, most of you are aking; * Who
theheck isCPT Tong Smith? and * Why ishe writing
anarticlefor us?.

| am assgned toyour gster didrict intheFar
Ead: the Japan Engineer District (JED). | work there

impressd with the training schedule for the FEST-A
teams. Theschedule included training on the
computer oftwareand technica hardware required to
accomplish al of our missons. Thetraining was
great, but my fellow teammates actually madeall of
my nervousness and reservations disappear.

The team condsted of Roger Smith and Pek,
Sam K un from the Southem Resident Officeand SSG
Jason Stedman and SSG Carlos Santiago from the
Centrd Resdent Office and mysdf. These gentlemen
carried themsalves confidently and professionally in
nearly every action. | was
starting tofed gddy about our
upcoming adventures.

After thetraining, we
deployed down to Camp Henry
I n Taegu to work on mission
requirementsfor 8th Army.
Numerous aspects of dl of our

asaproject manager for the Air

Force Branch, working for

Misawa Air Base, which is “After this experience, | can say
home mainly to theUS Air without a doubt that the Far East
Forces 35th Fghter Wing, a District stands shoulder to

Navy P3squadron and afighter | shoulder with all of the other
et Force | dsohavethe | 762t Corps employees s
privilege of being the Field across the Pacific.

Force Enginearing planner for

JED and team leader for one of

thePacific Ocean Division's Forward Engineer
Support Team - Advance (FEST-A) based in Japan.
Because of this, | fortunately had theimmense
pleasureto come to the Republic of Koreato work
with saverd great workersfrom various offices of
FED. | hoped | could help teach my experiences and
methods to one of two FEST-A teamsthat FED
operated for UFL.

| had reservationsthough as | was hit by
flashbacks of the immense time and effort that JED
expended to trai n and dep oy our own FEST-A team
for thefird time. There were definitey thoughts of
many missonsthat went throughout the day and night
to get accomplished. However, | ariveda FED
compound far thefirg week and was thoroughly

missons are classfied and |

cantdescribe too much detail,
but | can say that the entire team provided a great
effort to accomplish everything successfully. One of
our first missonswasto |locate and establish Enemy
Transfer Points These arebadcally hdding areas
where cgptured enemy combatants aretranderred to
the ROK Army fram the U. S. forces. For this
particiar mission; Mr. Roger Smithand Mr. Pak, Sam
Hun talked and coordinated with theK orean netionas
a themissonsite. They performed so admirably thet
wewere given a guided tour of dl thefacilitiesand
surround ng aress. Infact, the gte drector and
supervisors gavethem copies of the facility layouts,
which saved significant amourts of time. Whilethey
were daing that, SSG Stedman and SSG Santiago
quickly went about getting measurements and sittings
of the variousfacilities Thesegentlemen did such an
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outdandng jab atthe gte, | fdt like afifth whed on a
car Theteam worked sowell, that the onl'y
significant thing | did was give the drector of the
facility abox of peachesfor hisfolks' great assstance
with themi sson (which we bought from avery nice
elderly lady ononeof our earlier recons). After this,
wewent back and packaged themisson productsto
giveto the cusomer. The customer wasthoroughly
pleased with the products and gave each member of
the FEST-A team ore of their unit coinsin
appreciation.

Thisleve of successwas caried out through
every one of our missions. The team membersal had
talents and skillsthat impressed all of our cugomers.
Rarely canthe FEST-A team mest dl thecusomer’s
needs because many of them areti mesersitive; we
can only provide aur 100% best effort. Thisisone of
thoseraretimes. Mr. Roger Smith, Mr. Pak, Sam
Hun, SSG Sedman, and SSG Sarti ago performed
admirably inal aspects of their job and madethe Far
East Didrict shinein the eyes of thevarious cugomers
located throughaout the Republic of Korea.

Inaddition, from thetime | arrived to the time
my plane' swhed sleft the ground at Inchon Airport, |
fet that nearly every agpect of thetrip toFED’s
territory was superb. | was met by prafessiona and
timely support from nearly every office. The
I nformation Management shop provided great
asgstance with nearly every phase of the operation,
the Log stics shop did greet wark in providing
vehicles, lodging and meals a every location, and the
Constructiondivisondid agreatjob of providing
superb team members.

The onething | take away fromthis
experienceisthat | am thoroughly impressad by how
the entire didrict can take so much timeto support the
War Fighterswhilemaintaining the day to day
operations of the district so efficiently 1've hadthe
privilege towork with the other districtsin POD.
After thisexperience, | can say without a doubt that
the Far Ead District gands shouder to shoul der with
al of the ather great Corps employees spread across
the Pacific. Komapsumnitaand Domo Arigato for the
experience.

Helping Fight
the GWOT

(continued from pages 12-13)

Construction Division, Far East
Didrict, departed Koreafor R.

the kitchen for the temporary camp

Mr. Woody Bargar at the Iragi and
Kuwait border.

Bliss, Texason Augug 21 to serve
asan area engineer insouthem Iraq
and asacondruction

representati ve, respectively.

While those who deployed
havemade amgor difference,
those who remained havedso
made sacrifi ces Some have
willingly taken additiona wark on
behaf of volunteer co-workersand

for the Afghanistan National Army
stationed in Kandahar. At the time
of the photo the project was 25%
completed.

athers have developed engineering
solutions that have been gpplied in
Iraq or Afghanigan.

“The people that pick up the
workload for thedeploying

vadunteers are hometown heroes.
Vd unteersof dl Killsarerequired
inthiswar and FED is committed
to supporting thismisgon. |
grongly encourage vdunteersto
comeforward o we canwark a
schedu ethat integratestheir talent
into thisworld-changing misson.”
COL Janice L. Dombi,
CommandeFar East Didrict, sad.
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Rebuilding Afghanistan One Brick at a Time

by MAJ Donovan D. Ollar,
Resident Engineer, Kandahar Resident Office,
Kandahar Airfield, Afghanistan

The Afghanistan National Army (ANA) had
little to no infrastructure prior to the U. S. led
coalition’s invasion of Afghanistan. The Office of
Military Cooperation - Afghanistan (OMC-A), the
Afghanistan Engineer District (AED), and selected
contractors are building the ANA an infrastructure
throughout Afghanistan to provide a military presence
to ensure security and stability. The ANA
infrastructure will consist of ANA brigade sites
located throughout Afghanistan. I am going to tell
you about one site in particular located in Kandahar.
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Kandahar 250 miles from Kabul (AED
HQs). Due to current road conditions, it is
an 8-10 hour drive.

The first goal was to have an immediate
presence to supplement the coalition forces already on
the ground. A HESCO camp was hastily constructed
to provide an area for the ANA soldiers to conduct
operations. A HESCO is basically a 4’ x 4’ x 4’ fabric
lined wire framework that is filled with dirt and rocks
to provide blast protection.

Example of HESCO wall construction

Once the HESCO camp was constructed,
OMC-A contracted a local national construction
company to build a temporary camp capable of
housing, feeding, and bathing 600 ANA soldiers.
Once the OMC-A temporary camp was complete, the
Afghanistan Engineer District issued NTP for Task
Order 6 ANA Brigade, Kandahar.

The scope of work included:

» 600 ANA soldier temporary camp similar to
OMC-As

» Demine 1.2 million square meters

* Prime Power Plant

e Water Distribution System

» Sewage Collection System

¢ Five Battalion Complexes

o The separate HQs complexes (Brigade,
Corps and Garrison)

* Dining facility

* Ammo Supply Point

» Reception Center

 Helipad

* Road network and parking areas

The basic task order is $50,300,071 with
$13,490,517 in awarded options for a total task order
price of $63,790,588. The performance period for this
task order is 270 days from award. The task order
was awarded on 27 August 2004. NTP coincided with
award.

<
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The prime contractor’s, Contrack International
Inc., first priority was to complete the temporary camp.
The temporary camp included:

¢ 16 50°x18’ housing units :
2 32°’x32’ office units

1 40’x40’ dining facility

4 shower units

* 2 toilet units

* 2 ablution units

* 1 temporary well

The units in the temporary camp were
manufactured by a Turkish company called Mega.
The completion date for the temporary camp is
October 27, 2004 (60 days from award). At the time of
this article, the ANA brigade Kandahar temporary
camp was 50% complete.

o -

Pictured above is one of the slabs needed to construct
the temporary camp. This particular slab is for a
prefabricated metal housing unit.

|

Pictured here are eight of the housing unit slabs and the
two office unit slabs

A parallel priority to temporary camp
construction was demining certain areas of the
permanent camp to allow construction to begin while
the demining continued in other areas. The first
locations for demining were for the prime power plant
and the waste water lagoons. (The waste water
lagoons are a smaller part of the sewage collection
system.)

L il

One of Minetech’s deminers is clearing an initial lane.
Minetech is the subcontractor to the prime contractor
responsible for demining. This particular team is from
Zimbabwe, Africa.

Minetech has mostly found unexploded
ordnance. However, on several occasions they have
found PMNS, a Soviet anti-personnel mine, which
contains 200 grams of explosive.

: X i) . :
The circular object is the PMN anti-personnel mine and

the white rectangular object is the C-4 explosive that
was used to dispose of the PMN.

(continued to page 21)
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|78tarting a New Era of Life after 47
Year-Old Service
Retirement of Ms. Hwang, Chong-Sun

by Chong Yun Kim, PAO job at Procurement Agency District. | got married here and
Indugria Divisonandwakedas  had a son, Park, Sang-¥ng, and
aclerk for over 10yearsin saw him get married and have
Ms Hwang, Chong-Sun, various dvisonsin FED. She two daughters. | cahtalk about
Procurement Assigant in became a Contract Administrative  my life without mentioning
Contracting Division, retired on Clerk in the Controller FED,” said Ms. Hwang.
September 30, 2004 after 47 years  Administrative Sectionin 1973
of dedicated service. and ended her career asa “It is bittersweet to leave
Procurement Assistant in the the Far East District,” she added.
When Ms Hwang firg Contracting Division.
started working for the U. S. Although Ms. Hwang has mixed
AmyinAugug 1957 asaclerk “I spent over one third of  feelj ngs about saying good bye
typist a 55th Quartermaster my lifewith the Far East to her old friendsin FED, she

Depot Adjutant Supply shewas
just 20 yearsold and couldn’t
imagine she would spend the next

47 yearswith theU. S. Army. (Right) Ms. Hwang

received a ring from her
co-workers as a token of
She movedtothe Far East  |gye and gratitude for her
Didrictin July 1962 for thesame  hard work. The ring was
awarded by Harry Kim,
Chief (left) and Chun S.
Tucker, Contracting
Officer (right),
Contracting Division.

(Left) Many
district members
gathered at the
award ceremony
to say good bye
to Ms. Hwang.

A
(Above) LTC John F. Loefstedt,
Deputy Commander, FED, presented
the Commander's Award for
Civilian Service to Ms. Hwang at the
CT Conference Room on September
24, 2004.
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looks forward to spending more time with her two granddaughters So-Yeon and Chae-Yeon. Her son'sfamily
moved to Texasin 2000, so Mr. Hwang submitted an application for a Specid Immigration Visa, which Korean
Nationa employeeswho havewarked for theU. S. government over 15 years can apply for, ad plansto move to
the States and livewith her son’sfamily.

Ms Hwang sayswhen her son was young was the mast difficult time shehad as awaoman with acareer.
She expressed her degpest thanks to her mother who took good careof her son and helped her continue her career.
Als0, sheadded her gratitude and lovefor her long time co-warkers.

“I won't forget the many people with whom 1 spert my life herein FED. | will missthem.”

Fight the Flu!

by LTC Renee L. Nelson,

Chief, Community Health Division, 18" MEDICAL COMMAND

It isthat time of the year
again. While theremay be an
influenzavaccine shortageinthe
USthisyear, wehave enough
vacci ne toimmunize USFK active
duty service members KATUSAS,
Emegency Essentid Civilians
Mission Essertid Civiliansad
medi cally high risk people(dl
chil dren aged 6-23 months; adults
aged 65 yearsor dder; persons
aged 2-64 yearswith underlying
chronicmedical conditions all
women pregnant during the
influenzaseason,; children aged 6
maonths-18 years on chroni caspirin
therapy; out-of -home caregivers
and household contacts of children
aged <6 months). Asmare
influenzavaccine becomes
avai l|ade we anticipate offering
vacci netions to other beneficiaries

This year, theflu shat will
be given with Anthrax and
Smdlpox vaccinationsfar those

who are required to receive these
addtiona shais. Receiving dl
three shots at the sametimeis safe
and very effective a pratecting the
force againstdl threethrests
Military Treatment Facilities
(MTF) and unit POCswill
coardinateactive duty service
members and ather essentia
personnel immunizations All high
risk beneficianes should contact
their MTF or discusstheflu
vaccine with their health care
provider

For your convenience, the
18" MEDCOM M edicd Readiness
Team located & theYongsan
Soldier Support Center, Building S-
4034, Room 117/118 (Acrossfrom
the Dragon Hill Lodgebehind
Harveys Launge) now offers
expanded evening hours from
1600-1900 for individual service
members thet require
immunizations Service members

mug bring their medica records
and yellow shat records

Influenza, better known, as
“theflu” isaninfection of the
respiratory tract and caused by the
influenzavirus. People a highest
risk of savereillnessor death from
the flu include people 65 years and
older and smdl childrenlessthan 2
yearsdd. Althoughitisavery
commonillnessthe Centersfar
Dissase Control and Prevention
indicates that about 200,000 people
are hogpitalized and about 36,000
peopedieintheUSannudly
because of theflu. Morethan
24,000 US service members were
affected with influenzain 2002
with 1501 of them requiring
hospitdization. Compared with
mog other vira respiratary
infections, such asthe comman
cold, influenzainfections often
cause themore svere
complications. Generally, people
who get the flu recover in about 1-2
weeks. Common flu symptoms
include fever, sore throat, stuffy or
rumy nose, cough, headaches,
fatigue and muscle aches

(continued to page 25)
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Far East District’s Soccer Club

Players in the soccer game on October 14, 2004; (Counter-clockwise from bottom left)
Kwak, Kyu-Song; O, Se-Hwan; Chong, Song-Uk; Han, Sam; Kim, Lenny; Choe, Hyon-Ku;
Jung, Lee S; Song, Chong-Hwan; Kim, Sang-Hun; Chu, Chong-Mun ; Chong, Hyong-Kun;
Kim, In; Pae, Un-Hwan; Yi, Yong-Han; Truong, Steve P.; Kwon, Mark Y.; Kim, Chris Y.

by Chong Yun Kim, PAO

Every Thursday eveningis “There are about 40
highlight on the cdendar for the membasin the club and 15to 20
membersof theFar Eagt Didtrict’s people cometo play every week.
Soccer Club. They gather at Collier Some people didn’t know how to
Feldon South Pogt, Yongsan, and properly draw the ball when the dub
kick asoccer ball. fird started practice. Now welean

from each ather and improve

TheFED Socce Club was oursdves,” saysMr. Song, Chong-

organized in May, 2004 asthe Hwan, presedernt of the FED Soccer
playersredizedthe necessty to Club.

practicemoreto get a better resultin

the Seoul Labor Union Socoer “What isimportant is not

Toumament heldevey May. The that we get a better result in the next
FED team hasfailed to advance to tournamert, but tha we pradice hard
the second round of the Tournament  and do our best,” sad Mr. Choe,

sgnceit began attending. Hyon-Ku, diredor of the team.
. . : Players are doing warm-up exercises
Thisdubisnotjust for the Members of the FED Soccer before the game starts. Mr. O, Se-
Korean employees Several DOD club can't wat until theschedulefor Hwan, coach for the FED Soccer
employees aeaso membersof the  the next year's Soccer Tournament is Club (right in the bottom picture),

club and enthusiagtically play the announced. led the exercises.

game every week.
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The FED team finished the first half with a 2-1 lead as Mr. Yi, Yong-Han made the first goal 15 minutes after the game
started (left) and Mr. O, Se-Hwan made another soon after the Yongsan DPW team redeemed itself by making a goal
five minutes after the FED’s first goal.

The FED team tied the game 3:3 with the Yongsan COL Janice L. Dombi visited and encouraged the
DPW team. Mr. Kwak, Kyu-Song scored the third playerg aftle: the ganl;z-. oie o Be

goal staging a dramatic recovery after the team lost

two consecutive goals.

Rebuilding AfghaniStan Engineer District currently working on the
. R Kandahar ANA brigade site project are:
One Brick at a Time

* Gary Headley, Project Manager, Sacramento

District
(continued from pages 16-17) » MAJ Don Ollar, Resident Engineer, Far East
District
Minetech has demined approximately 50% * Gloria Markovci, Project Engineer, Baltimore
on the 1.2 million square meters. No major District
construction has begun on the ANA permanent * Erin Duffy, Project Engineer, St Louis District
camp. However, the contractor has begun to * Ed Freer, Construction Representative, DPW
construct the rock wall the will encircle the ANA Fort Campbell
permanent camp and he has begun to clear and grub » Dave Wells, Construction Representative,
the demine areas. Walla Walla District

* Ken Allensworth, Construction
The personnel from the Afghanistan Representative, St Louis District
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Hispanic Heritage Month ends
with the 1st FED Chili Contest

by Chong Yun Kim, PAO

Hispanic Heritage Month, like other cultural Do you know who the first Hispanic was to
months honoring win the Nobel Prize?
different ethnic groups, ‘ Who is the first
is a good opportunity to - |l Hispanic who won
recognize what those the Pulitzer Prize?
groups have added to You might know the
American culture and answers if you
to learn about different participated in the quiz.
customs and traditions
to help enhance Hispanic

understanding. Heritage month, which

began Sept. 15, a day

, when five Latin American
obvious characteristics Chili not purchased with any countries claimed their

of Hispanic culture is appropriated funds. independence — Costa
passion. They have a Rica, El Salvador,

passion for the food, Guatemala, Honduras, and

the music and their Nicaragua — was first
dance. On October 14, observed as a one-week
2004, members of the celebration in 1968,

Far East District under a proclamation by
gathered and enjoyed . President Johnson and
the food and the culture then extended to one
with Hispanic music in month by President
background to celebrate Reagan in 1988. Now,
the first FED Hispanic

One of the most

the Hispanic is the
Heritage Day. And of \ fastest growing
course the food was It is time to eat: “Enjoy the food and enjoy the culture.” minority group within
Chili.

the states, the U.S.

Census Bureau says.
“It is good to have a chance to recognize the

contribution that the Hispanic make to the U.S. as a For the day’s main event, Ms. Song Bliss
melting pot,” LTC John F. Loefstedt, Deputy from Information Management Office, LTC John F.
Commander of FED, said in his opening remarks, Loefstedt and Ms. Monte Howard from Resource

followed by a short quiz about Hispanic heroes. Management Office brought the chili for the contest.
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Setting up the serving tables

The planwastojudge the chili on five criteria
from the Chili Appreciati on Society Intemational
(CASI): color, aroma, consistency, taste, and after-
taste but because there were just three contesarntsno
ranking was determined.

“All the chili tastes good. And the carn bread
isdsotagy,” ssaidMs. Chon, Chun-Ki, Resource
M anagement Office.

LTC Loefstedt gave the attendees a quiz about
Hispanic heroes after his opening remarks.

There are many different ethnic months
February is Black Higory Month. In May, itsAdan
Pecific Id ander Month. And a September-October
period celebrates Higpani ¢ Heritage M onth.
Howeverremember it is nat enough to think about
divergty only during those months celebrating
certai n ethnic groups. We need to think about this
issue dl thetime.

Women and Heart
Attacks

(continued from page 3)

- Get Active: Aerobic exercise, such as
jogging, biking or brisk walking, threeto fivetimes a
week for at least 30 minutes can prevent high bl ood
pressure and improve overdl hedl th.

- Sop Smoking: Smaking is particularly
dangerousfor womenwho are taking birth control
pill s (especid ly after the age of 35), because the
combination has been associated with asignificantly
increased risk of blood clots. If blood clots ether
formin, or travel to, the coronary arteries, then they
could cause a heart attack.

Get treatment for conditions that raiseyour risk:
- Lower Your Blood Pressure: More than 60

percent of all women over 65 have high blood
pressure - amajor risk factor for heart atack. Just as
serious ispoorly controlled high blood pressure,
which may be harbi nger of an impending heart
attack.

- Lower Your Cholesterol: Total cholesterol
levels should be lessthan 160 for women. Women
should keep their LDL levelsbelow 130, accord ng
to current gui delines. For womenwho dready have
heart disease, new guidelinessuggest LDL level s of
700r lower.

- Lower Your Blood Sugar (Di abetes) :
Regardless of blood sugar contrd, di abetic women
have a3 to 7 times higher risk of death from heart
disease than non-diabetic women.

Remembenheart atack is anemergencylf
yau think you (or someone else) may be having a
heart attack, don’t delay!

“Just Do It... Safely”
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Ribbon Cutting Updates

Navy Bachelor Quaters Modernization

Navy Bachdor Quarters on Main post, Yongsan, re-opened on September 20, 2004 after the renovation
providing for 10 each 1+1 modules, kitchen, lounge, computer room, and wility room. The 346 days-long
construction by Il kwang Industrial Co. Ltd includes complete interior demolition: construction of new
walls, doors/wi ndows, finishes on the exteri or wall, and replacement of a A/C system, plumbing, firedarm
system, electrica system, and automatic fire sprinkler system.  Site utilities include sewer, water, and
electrical srvice.

(From left to right) CAPT
Michael Rieger, Assistant
Chief of Staff for Logistics,
U.S. Naval Forces, Korea;
Rear Admiral Fred Byus,
Commander, U.S. Naval
Forces, Korea ; Mr. Kwon,

b Byung Joo, Vice President,
. Q'H—‘ llkwang Ind. Co. Ltd ; LTC

_ T
) IR
John Loefstedt, Deput : s -
- puty Renovated Navy Bachelor Quarters, S-

I_.-f‘
'i‘ d
\ i Commander, FED 1661, Yongsan

5|

Wolf Pack Fithess Center at Kunsan Air Base

A New Kunsan Phys ca Fitness Center opened on Octaber 14, 2004. Thetwo sory 65,950 square feet
facility festures two card o rooms, an aerobic room, a in room, an indoor runningtrack, two full-sized
basketball courts, four racquetball courts, arock climbing wall, and a snoothie bar. A Hedlth and Wellness
Center is co-located withi n the fitness center. Construction of anew outdoor basketball court is scheduled to
be complete in December 2004. The contract vaue of this project was e even milliondoll ars.

(= '.I
#

4 (From left to right) COL
Janice L. Dombi,
Commander, Far East
District; Mr. Yoo, Young-
Yol, Vice president of
Central Construction Co.;
COL William Becker, Vice
Commander, 8th Fighter
wing.

Reception desk at Wolf Pack Fitness
Center
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Camp Mu Juk Groundbreaking

The graundbreaking ceremony for a seri es of upgradesto Marine Corps base Camp Mu Juk a Pohang, on the
East coast of South Korea, was hel d on September 3, 2004. The $60 million project comprises CY 02

ROK FC Electrical System Upgrade, New Paved Roads New Sewage Treatment Plant, Water Treatment
Fant, and CY 03 ROKFC New 80 PN Barracks The construction contract was awarded by U. S. Army Corps
of Engineers Far Eagt District to Yuil Engineering & Congruction Co. Ltd. and isscheduled for completion

in September, 2006.

SROUNDEr- AKING oEREMO

e

On the l&ft isan artist photo on the rendering and the right isthe customary widding of the shove by GYSGT
Vincent Lucky, SNCOIC of Camp Mu Juk; Mr. George A. Ward |11, Chief, Construction Division, FED; COL
Janice L. Dombi, Commander, FED; Mr. Shin, Woo-Hyun, CEO, Yuil Engineering & Construction Co. Ltd. (from

right to left).

Fight the Flu!

(continued from page 19)

The e derly and peagpl e with chronic health probl ems
aremore likely to get the flu and may develop
serious, life threatening medical compli cations such
as preumonia.

Thevirus isspread indirectly through
coughing or sneezing, and directly when shaking
hands or sharingitems such as adrinkingglass. The
best ways to prevent or significantly reduce flu or
cold risk include frequent hand washing, covering

the nose and mouth when coughing or sneezing, and
proper disposal of ti ssues after use.

Another risk reducing preventive measure is
to get the annua flu shot, and the best time to get the
flu shot is Octaber and November. S nceinfluenza
has a history of causng disease and non-battle injury
(DNBI) ratesthat reach epidemic proportions,
getting the influenza vaccine hel psto preserve and
enaure readi ness of the command. Many people
think the flu shot can give them the flu. Thisis
amply not true. Some people may get the flueven
after getting the flu shot, but they will gill be
protected agai ng the mare severe complicati ons of
the flu. People who may nat be ableto get theflu
vaccine i nclude those with ahigh fever, previous
svere fluvaccinereactions or those dlergic to eggs.
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“Just bo itm.Safetu ”

Mr. Yi Yun Hak
(right), Project
Engineer, Seoul
Project Office

Mr. Yi was recognized for hisoutstanding support
and professionaism of the FED Safety program on
August 12,2004. His dedication and quick follow-
up actions on safety issuesor concerns have played a
key rolein ensuring FED maintains arobust safety
program. Thank you Mr. Yilll

Nam, Sae-Byol, Safety

(From left to right) Mr.
Engineer; Mr. Heo, Woo-Pum, Contractor Quality
Control; Mr. Kim, Yong-Chin, Project Manager, Yuil
Engineering Construction Ltd., Southern Resident
Office, Whole Barracks Renewal, Cp Carroll

Yuil Eng neering Construction Ltd. management
staf was recognized on the spot for safety on
August 31,2004. Their proactive attitude and safety
partnership continuesto result in no mgor safety
findingsor observationsduring quarterly Ste safety
surveys. Project hasprogressed 574 days with
274,850 contract man hours worked without any | ogt
work day accidentsfrom NTPto 31 Aug 04.
OUTSANDING effort!!!
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.. Mr. Choe, Ji Won
~-- (left), Contractor
~— Quality Control, Yuil
Engineering
Construction Ltd.,
Southern Resident
Office, Cp Henry

Mr. Choe was recognized on the oot for safety on
August 31, 2004. Mr. Choewasinstrumentd in
address ng fal protection concernsfor the roof
install ation phase of work. Hiseffortstodesign a
fal protection system (horizonta lifeline) AW with
COE EM 385-1-1 Safety and Hedth Requirements
Manua demonstrates what our contractors can do
with alittle mentori ng and education of the safety
requirements. Thank you Mr. Choe and Yuil
Engineering Construction Ltd. for the
OUTSRANDING effort and professiondian

--- ___ — Mr. Pae, Chin-Su

& (left), Quality

. Assurance
Representative,
Southern Resident
Office, Whole
Barracks Renewal,

Cp Carroll

Mr. Pae was recognized for hi sdedication and
proacti ve attitude towards safety on September 1,
2004. His efforts to address fal protection concerns
during the gructure sed phase of work and exteri or
scafolding resultedinthe contractor’ sincreased
awareness and imp ementation of the safety
requirements. Mr. Pae cortinuesto be an effective
safety team member ensuring the contractor
maintains an OUTSTANDING safety program.
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Question of Ethics

Hatch Act for Federal Employees

by Song U. Kim, Office of Counsdl

As the Election Day comescloser, it isof utmost importance to be aware of the rules goveming political
activities. TheHatch Act restrictsthe political activity of executive branch employees of the federa
govemment, District of Columbia government and some sate and local employees who work in connection
with federally funded programs.

Permitted/Prohibited Activitiesfor Employees Who May Participate in Partisan Political Activity

These federal and D.C. employeesmay
- be candidatesfor public office in nonparti san € ections
- regiger and vote asthey choose
- asgst in voter registration drives
- express opinions about candidates and issues
- contribute money to political organizati ons
- attend politica fundraising functions
- atend and be active at political ra lies and meetings
- join and be an active member of apolitical party or club
- 90N nominating petitions
- campai gnfor or againg referendum guestions, constitutiona amendments, munici pa ordinances
- campaignfor or againg candidates in partisan eections
- make campaign speechesfor candidatesin partisan eections
- digri bute campai gn literature i n parti san € ections
- hold officein political clubsor parties

These federal and D.C. employees may not-
- use official authority or influenceto interfere with an eection
- solicit or discourage politica activity of anyone with business before their agency
- solicit or receive politica contributions (may be donein certain limited Stuations by federa labar or
other employee organizations)
- be candidatesfor public office in partisan elections
- engagein politica activity while:  onduty
in agovernment office
wearing an officia uniform
usng agovernment vehicle
- wear partisan politica buttons on duty

Penalties for Violating the Hatch Act

An employee who violatesthe Hatch Act shall be removed from their postion, and funds appropriated for
the pogtion from which removed thereafter may not be used to pay the employee or individua. However, if
the Merit Systems Protection Board fi nds by unanimaus vote that the vid ation does not warrant removd, a
penalty of nat less than 30 days suspens on without pay sha | be imposed by direction of the Board.
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FED Lost Dedicated
Team Member

The Far East Didrict, U. S. Army Corps of
Engineers, ismaurning the loss of one of its
dedicated employees, Thomas “Tom” L ouisKnipper,
who workedfor the U. S. government for over 40
years. He pas=d away from a heart attack on
October 27, 2004.

“Tome, Tom wasnot merely a colleague but
somebody | can truly call afriend. We td ked about
anything and everything. Tom was d ways there
where peopl e need help. He was agood father
having raised an adopted daughter to high school
graduation and aso a non-sdfish and | oyal employee
committed and dedicated to completing any mission
tasks | am going to missTom. | will miss seeing

him wi th an electri c megawatt smil e every morning,”
sadMr. Richard F. Schiavoni, Chief, Engineering
Dividon in histribute dur ng the memoriad service
held at the South Pos Chapel, Yongsan on
November 3, 2004.

Born on March 5, 1942, in Richmond,
Indiana, Thomas L aui sK ni pper entered military
srviceonApril 15,1959 at theage of 17. Whilein
the military, he worked in many capacitiessuchas
Club M anager, Persomnel Sergeant and
Admin drative Specidid. In hismilitary service
travels he was asdgned to Vietnam, South Korea,
Germany and Fort Hood, Texas. After his
digingu shed 23 yearsin the Army, Kni pper was
honorably retired asan E-8 Mader Sergeant on April
30, 1982 & Fort Hood, Texas

INn 1983, he returned asacivilian in South
Koreato become the Sub-Regiona Administrator for
Centrd Texas College. He resigned from Central
Texas College in July 1984 to begin working with
the U.S. Army Engineer District, Far Eas asaFunds
Control Technician. He remained with the Far East
District until 1998 when hereturned tothe U.S. to
work at Ft. Hood, Texas. A year later he returnedto
the Far Eadt District, U.S. Army Corps of Engineers,
where he worked inthe Resource M anagement
Office as aBudget Officer and in the Engineering
Dividon as aProgram Aralyd.

Thomas Lou sKnipper issurvived by his
wife, Yon Hui Knipper, two daughters and two sons.

Farewell...

~ Pyongtaek Resident
Office said farewell to
SSG Hector R. Rios,
QAR, on September 22,
2004. He will be at the
recruiting school at

Fort Jackson, South
Carolina for several
months and then go to

LA, California.

The Logistics

Management

Office had a

8 farewell luncheon

~ for Mr. William

| A.Yerabek, Chief,

% LMO

*-%_Q on September 24,
2004.
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New Member Just Married...

Darren Jyo Adminigration a theUniversty of
jonedtheFar  Hawaii at Manoa. Heworked in
Eagt District Koreawith USACCK and 15t

asa Sgnd Brigadein contracting from
Mechanical  July 1988 urntil Jan 1998 and then
Engineer for worked for Japan Engineering

L the Districtin Contracting Divison
Engineering  from Jan 1998 until he moved to
Divison Heisfrom Hondulu, FED. Heismarriedto Kim, Gyong
Hawaii and graduated fromthe Suk and hesa son, Daryn.
Univerdty of Hawaii atManoain Ms. Sn, Sung-Hye,
1991 Mr. Jyoworked inthe private Engineering Divison got

Jaime married to Mr. Ku, Kwng-Min
joined the Far Their sveet homeisin
o Dageon where Mr. Ku runs the

EastDigrict o : .
c at inditute. Mr. Kumagjoredin

asaContract sculpture. Ms Snlivesin

Specidist for Seoul and staysin Dagjeon over

Donn T. the the weekends.

Arakawa Contracting Division. Mr. Chapeau Congratulations!

janedtheFar  isfrom San Antonio, Texasand

Ead District graduated from Regents Collegein

Sector in Hawaii asamechanica
engineefhisishisfirst experience
working for theU. S. Army Corps
of Engineers Heissingeand
enoysgolf.

asa 1988. Hehas sarvedin theAmmy

Procurement far 4yearsandworked for Q?
= > = Analyst for USACCK for 3 years. Heis _—-_-"f-
the married to Chun Hi. He enjoys
Contracting Divison. Mr. Arakawa  reading and SooBahkDo, a Korean
isfromHonoluly, Hawaii and martid art from the Tang SooDo.

magored in Business
FED Team Mambers

This pest four years hes bes awonckrfu expeience that | wouldnot chenge withanyone | tsheen the
horor of my life to be your LogisticsManager. S many of youhave writtenand spoken to say tharks, but |
coud sy ssmuch toyou My wife Hoaand | aregraté u for theopportunity for us to have servedyouand met
your log i ¢s sugoort neecs. People ask how | feel about leavin Andtmfa:tis“FatingiSSlmgNeet orrow.”
L vl\llill beinarothe beautiful workplace Portland District, and if youareinPort land plessestopby and say

ella

Please accept my d9ncare tharks for dlowingme to learnandhdp youwi th your Logisti cal matters.

Your friend,
Bill Yerabek
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