H PUBLIC NOTICE FOR POSITION BEING FILLED
UNDER DIRECT HIRE AUTHORITY (DHA)
Aty Carps FOR CERTAIN PERSONNEL OF THE DEPARTMENT
et OF DEFENSE (SECTION 1109)

Public Notice Number: FED-ED-2022-010

Open and Closing Dates: 16 Aug 2022 through 31 Dec 2022

Organization: U.S. Army Corps of Engineers, Far East District, Engineering Division

Duty Location: Camp Humphreys, South Korea

Series/Grade: GS-0850-13

Salary: $ 81,216 - $ 105,579 per annum. See additional entittements and allowances below.
Position Title: SUPERVISORY ELECTRICAL ENGINEER - 0850

Work Schedule; Appointment Type: Full-time; Permanent. Multiple positions may be filled from this notice.

Responsibilities/Duties: Serves as a Chief, Electrical Section, Design Branch

e Serves as Chief, Electrical Section of Design Branch, responsible for the technical and administrative
supervision of electrical engineers. Plans, directs, manages and oversees the technical policies, standards
and criteria of electrical engineering within the Far East District (FED). Programs include Military
Construction (Army and Air Force), dependent schools, non-appropriated funded design, medical, family
housing, host nation funded construction of the Army, Air Force, Navy/Marines; and those for other Federal
agencies.

o Directs and manages the formulation and establishment of technical policies, guidance and instructions in
electrical engineering for District-wide application. Responsible for District-wide staff mentoring and the
professional and technical development of the respective disciplines. Serves as a member of Boards and/or
ad-hoc committees as appointed.

¢ Plans, directs and manages the electrical engineering of FED’s in-house design; the design review and
quality assurance of both in-house and Architect Engineer contracted work; and provide technical support
to all field operating elements. The incumbent should possess knowledge of availability of construction
materials, engineering standards and construction practices to include climatic and environmental
conditions in the ROK. Incumbent action will influence District-wide success in the area of technical
quality, schedule and cost impacts. This will require knowledge of a wide range of functional and
technical criteria to include DOD, Army, Air Force, Navy/Marines, ROK and other Federal agencies.

e Directs and is responsible for the coordination and integration of the engineering activities with other
architectural and engineering disciplines. Responsible for overall coordination of section operations and
assignments with other major engineering disciplines for the total execution of program and projects, and of
advising management of such. Maintains and assures the integration of these functional and technical activities
with other FED organizational elements, such as Programs and Project Management, Construction, Contracting
and Resource Management Divisions and Counsel.

¢ As Chief of the Electrical Section, represents the Division in dealing with program and project proponents,
provides leadership for meetings and conferences, participates in meetings and conferences where other
military agencies, ROK Government officials and the Architect-Engineer firms are represented. Make
presentations, which require extensive preparation and knowledge of technical subject matter. Represents FED
on technical committees. Position requires frequent contact within and outside of the organization, as noted
above. Make field visits to military installations to inspect projects under construction or recently completed to
ensure compliance with design policy and criteria and to resolve technical problems.

o Exercise supervisory control over assigned staff in this section. Formulates internal working policies.

Plans, assigns, directs, coordinates, monitors and reviews work of subordinates. Establishes
priorities and prepares schedules for work completion. Reviews performance objectives and



standards prepared by subordinates and evaluates performance of subordinates. Recommends
performance awards. Gives advice, counsel and instructions to individual employees on work, career
development and administrative matters. Interviews candidates for vacant positions, making
selections or recommendations for appointment, promotion or reassignment, involving, such
positions. Hears and resolves complaints from both individuals and groups of employees. Effects
disciplinary measures, such as warnings and reprimands. Recommends resolution and initiation of
disciplinary action in more serious cases. Identifies development and training needs of employees
and provides or makes provisions of such development and training. Approves leave for
Subordinates. Prepares, implements and manages an operating budget. Reviews or approves
within-grade increases, overtime expenses and employee travel expenses.

Conditions of Employment:

e U.S. Citizenship required.

e This position requires the employee to obtain and maintain a Secret clearance.

¢ EMERGENCY ESSENTIAL STATEMENT: This position is considered essential to support the Army's
mobilization and wartime mission during periods of increasing tension or mobilization.

e This position requires license as a Professional Engineer at the time of appointment.

e Submit a Financial Disclosure Statement, OGE-450, upon entering the position and annually thereafter.

Travel Requirement: 15 % Temporary Duty Travel required

Education Requirements: Bachelor's degree (or higher degree) in engineering. This education must be reflected on
your resume and transcript(s).

Professional Registration or Licensure: Current registration as a Professional Engineer (PE) by any State, the District
of Columbia, Guam, or Puerto Rico required for GS-13 level.

Relocation: Permanent Change of Station (PCS) allowances may be authorized, subject to the provisions of the Joint
Travel Regulations and an agency determination that a PCS move is in the Government Interest.

Hiring Incentive: Hiring incentives such as a recruitment/relocation incentive may be authorized (subject to available
budget) if the selecting official determines the incentive is in the best interest of the government.

Overseas Entitlements & Allowance Info: https://www.pof.usace.army.mil/Careers/Newcomers/Overseas-Entitlements-Allowance/

HOW TO APPLY:

e Please provide your current resume, unofficial transcript(s), most recent SF50, and professional license (if
applicable), in either PDF or Word form, via email to FED-ED-Jobs@usace.army.mil.

o Please ensure your email has the following subject line: FED-ED-2022-010, Application.

e Application packages will be accepted through 11:59pm CT on the closing date.

Application packages submitted in unreadable formats, received after the closing date, or that do not contain
resume and transcript(s), will not be considered.
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